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Introduction

This policy reflects the academy’s commitment to equal opportunities. It has the consensus of opinion of the whole teaching staff and has the full agreement of the governing body. 

 The policy supports the provision of a secure, inclusive and purposeful environment for everyone to learn and work in. All our pupils, staff and visitors should feel valued, cared for, listened to and encouraged to challenge themselves to be the best that they can be.
Statement of intent

The aims and objectives of St Giles’ and St George’s Academy in formulating this statement are:

· To eradicate wherever possible, instances in which pupils are subjected to bullying in any form.

· To establish appropriate means of providing after-care should an incident of bullying occur
· To ensure that all pupils and staff are aware of this policy and fulfil their obligations to it.

Definition

Bullying is behaviour by one or more people which produces damaging or hurtful effects, physically or emotionally to any individual.

The values and beliefs underlying this policy are:

· All bullying is unacceptable, regardless of how it is delivered or what excuses are given to justify it.

· The school recognises the detrimental effect on pupils who may be subjected to bullying and will work actively to minimise the risks.

· Both those who are bullied and those who bully will be treated in a supportive manner.

· The harmful effect on pupil performance which can be occasioned by bullying is recognised and the school is committed to combating all bullying behaviour.

Persons covered by this policy

All pupils, whether permanently or temporarily on the school roll will be covered by this policy.

The school and Local Education Authority treat bullying among their employees as a potential disciplinary matter.

Implementation

Among the activities, which the academy has established and will maintain in an effort to combat bullying behaviour, are the following:

· The range of rewards and sanctions outlined in the school behaviour policy, including the methods of acknowledging good behaviour.

· That all staff are responsible for the promotion of positive interpersonal relationships. Should an incident of bullying occur, it should be reported to the Headteacher who will then co-ordinate the monitoring of behaviour and the appropriate after care required.

· That a record of all bullying incidents is kept by the Headteacher and is collated and periodically reviewed.

· Communication of the policy and its periodic update is made, in order to ensure that staff, pupils, parents and governors are continuously aware of this policy and also of their individual responsibilities. 

· Examination of preventative measures, procedures and practices in an effort to reduce the risks of bullying behaviour occurring.

· Staff training to ensure that all responsibilities in respect of this policy can be delivered in a competent, caring and efficient manner.

· Establishing appropriate staff and pupil forums in order that current issues with regard to bullying can be discussed on a regular basis e.g. circle time, circle of friends.

Evaluation procedure
In order to assess the effectiveness of this policy, the following standards will be used as a means of measuring performance.

· Variations in number of reported incidents over a given period for different age groups.

· Variations in number of pupil absences as an indicator of bullying.

Policy ownership and responsibilities
 Ultimate responsibility for the implementation of this policy will rest with the headteacher, who will consult with the governing body. However, it is important to remember that all staff, pupils and parents have an active part to play in the evolution, development, and maintenance of this policy.

Our ultimate aim is to provide a learning environment free from any threat or fear, which will enable us to support the aspirations, achievements and welfare of everyone in the school community.

Individual responsibilities

It is important that pupils recognise the difficulties, which staff may encounter in ensuring that the purpose and intent of this policy can be effectively implemented. In this regard, pupils are expected to:

· Report all incidents of bullying using the procedures in place.

· Act in a respectful and supportive manner to their fellow pupils, reporting any suspected incidents, which their victim may be afraid to report.

· Adhere to and promote the aims and objectives of this policy.

· Refrain at all times from any behaviour, which would constitute the bullying of fellow pupils.

Parents can play a vital role by:
· Stressing to pupils the importance of sociable behaviour.

· Reporting any suspected incidents of bullying.

· Actively endorsing and supporting this policy.

· Noting that it is never appropriate to use physical contact against, or in any other way seek to bully a bully.

Policy review

This policy will be considered to be a living document. As such, it will be periodically updated and reviewed annually. 
Inclusion

Our academy is a Dyslexia Friendly School and as such actively promotes and implements strategies to make the school environment accessible to all. 

